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Abstract

New energy vehicle manufacturing companies heavily rely on knowledge-based
employees who typically have higher education, ready-to-apply professional
knowledge, and strong innovative capabilities. Corporate culture is particularly crucial
in these companies as it directly influences employees' organizational identification
and job satisfaction. If knowledge-based employees do not identify with the corporate
culture, they might develop a tendency to leave, which could destabilize the
organization. Conversely, widespread employee endorsement of corporate culture can
significantly reduce turnover rates. Higher levels of cultural identification can
substantially decrease the propensity for these employees to leave. Moreover, job
satisfaction plays a mediating role between corporate culture and the inclination to
resign, amplifying the positive effects of the corporate culture and further reducing the
likelihood of employee turnover. Thus, the alignment of corporate strategy with
culture is essential for maintaining employee stability.
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242 & RB R TEBRMEHHARLIAR

BERME g EEARL M, BREERRT UK AANAT, —RMAE
FREATER, —RARFZSFERAIER, AR R TP HE R LR HE
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TREAT A iR AR T EEERE—FrY, B0V HE AT mRA
AL, BAMRERTIRGEEEMEATNEERFEZ—, HIRARTETH
PREZETF, TREAETURERMLEST®R, TLAZARTE—REZAC, &
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TR E T HSARPBEXNE, RIS BLTHERREER, HE, mRRT
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FEmPAA R T TEFERNER. TEEERWAT KA URRETERNLLE,
—ANEERR, 2T NEER, EEMAR LN THES, 4R T TS
BREFAZH TR E, HCEFERMENEBRSELIT, WaBILAH
HEE R X0 FEFANER (B, 2020) .

EeNANTHEZERINRAENER THOEEFERIE TNEER,
REZWERATIETIEERFZENTH, AEFFFRT, RIBIZRADT
AR, SR B e Ay B g R iy, XA &4 R TE TAE =48 RAF 2 IE [ im 52 (5
W, 2021) . THEZRAKEELAETHEE LW EARE, TIHEEKNTFH
X #E AT R, URETRNRAEX 0 T FEEE, 2~ £5 — 8%


http://www2.rsu.ac.th/files/2010LogoF4_JPG.zip

22

A & (Milovanska, 2022) .

253 THEEBRNEE

Warr (1990) AQEFEALA H A TIEERRWERER 2 A TN, T
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FHEE, wx TEIRWHERE. XHAOHRE. BudEEEm TERES
SR F A E RN (ERT & HERE, 20060 .

ETHEBENAR, NENEBREOAA L L, KT EEERIN, HIEE.
Wa, Rl oW Mg, Mer LA I IR, FE2ERTE
TAERE 3R & % 4030 R B A B BRI A AR 61 i E W 45 IR B R B 45
RIXNECIENEEMIEN. EamBl&E 2 2H LFERRRENEX
(#Fx, 2014) .
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